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PROFILE Drew is a consultant in the Seabury OCI Compensation practice specializing in mergers and acquisitions 
support services. Drew’s background is focused on creating opportunities and overcoming barriers for 
accelerated growth
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Drew’s recent engagements include supporting merger, acquisition, restructuring, or expansion efforts 
through due diligence, integration planning, and transition execution.  Additionally, he has completed human 
capital measurement, scorecarding, and benchmarking projects.  Drew’s clients include companies in the 
following sectors: semi-conductors, transportation, hospitality, gaming, rental and leasing services, and non-
profit. 

PREVIOUS
EXPERIENCE

Drew has over 12 years of experience and has worked with a variety of clients, ranging in size from venture-
backed start-ups to Fortune 100 organizations - both domestically and internationally. 

Prior to Seabury OCI, Drew worked both independently and as a Consultant at F2 Intelligence Group where 
he worked with Private Equity firms and was responsible for all aspects of the due diligence engagement 
including: research; performing analysis; and preparing final executive summary recommendations. Building 
on prior experience working with GE and EDS Drew has expertise in marketing and operations strategy

EDUCATION AND
PROFESSIONAL

AFFILIATIONS

on prior experience working with GE and EDS, Drew has expertise in marketing and operations strategy, 
and leadership development.

• M.B.A., Marketing and Operations,
Vanderbilt University

• B.S., Industrial Engineering,
University of Tennessee

• Facilitation Certification, Situational Self 
Leadership

• Facilitation Certification, Insights Discovery 
System

• Facilitation Certification, Situational Leadership II

“Driving business results through human capital.”

Contact Information: dfesler@seaburyoci.com

612.638.1561  direct

612.252.9150  fax


