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Rex is a senior consultant responsible for providing strategic change leadership to his clients, with a focus 
on aligning whole systems to ensure sustainable results. With more than 16 years of experience, Rex helps 
organizations articulate their futures, tackle tough business issues and develop plans that support and 
sustain execution. Rex’s approach is built on a foundation of honest open dialogue with a willingness to 
address tough topics both on personal and organizational levels. Being a trusted advisor that delivers 
results is Rex’s goal.

Rex’s recent engagements include supporting large scale organizational change, developing and 
implementing targeted business and cultural strategies, and building ownership and integration across 
stakeholder groups. Leadership effectiveness is at the heart of many organizational issues. Rex helps 
move leaders to greater effectiveness through one-on-one coaching, action learning programs and the 
practical knowledge that comes with having sat in that chair. 

Prior to OCI, Rex held director-level positions with AgriBank FCB.  He also worked with Northwest Airlines 
and held line-level leadership roles. Rex has extensive expertise in developing and implementing practical 
approaches to identifying and addressing individual and organizational issues. 

Meyer-Briggs Qualification (MBTI) APT
William Bridges Change & Transition Management 

Certification
Accelerated/Adult Learning Theory, CCL
Change Management, Master Trainer Certified, 

Pritchett & Co.

Achieve Global/Zenger Miller Master Trainer 
Certified

Personal Goal Setting Instructor Certification, 
The Pacific Institute


